
   

 

 

 

Slavery and Human Trafficking Statement  
of AUDI AG (2018 fiscal year) 

 
This statement has been issued in accordance with Section 54 of the United Kingdom Modern Slavery Act 
2015. It describes all implemented measures of AUDI AG on preventing forms of modern slavery and human  
trafficking. 
 

 

 

 

 

 

 

 

 

 

 

Preamble  

In view of advancing globalization and increasingly shifting value-added processes in the respective sales markets, we are cogni-

zant that we also have a global responsibility when it comes to defending human rights. For us, this responsibility does not end 

at our factory gates; it extends well beyond them. 
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Organization and supply chain 

AUDI AG is a stock corporation under German law with its 

headquarters in Ingolstadt, Germany. It is the parent com-

pany of the Audi Group. In addition to AUDI AG, the  

Audi Group comprises all material companies or entities 

over which AUDI AG exercises direct or indirect influence. 

The Audi Group is a decentralized organization, with the  

individual subsidiaries conducting their business activities 

independently. Group management and governance are  

ensured through guidelines, channels of reporting and  

committees. Our business activities mainly comprise the  

development, production and sale of cars, along with the 

task of managing the Audi Group. 

The Audi Group, headquartered in Ingolstadt, Germany, is 

present in more than 100 markets worldwide and produces 

at 18 locations in 13 countries. The Lamborghini and Ducati 

brands are also part of the Audi Group. Extensive  

information about the Group companies can be found in the 

statement of interests pursuant to Sections 285 and 313 of 

the German Commercial Code (HGB) at www.audi.com/sub-

sidiaries. 

AUDI AG is also a part of the Volkswagen Group. 

Volkswagen AG, Wolfsburg, holds about 99.64 percent of 

the voting rights in AUDI AG. With its presence in its main 

markets, the Volkswagen Group procurement structures en-

sure that production materials, capex and also services are 

sourced, carried out or rendered for the company globally in 

the required quality and on the best possible terms.  

Competitive advantages offered by the individual sourcing 

markets are utilized by networking the brands’ procurement 

structures on a Group-wide basis.  

 

                                                
1 https://www.audi.com/content/dam/gbp2/en/company/sustainability/core-topics/compliance-and-risk-management/Audi_Code_of_Con-
duct_2019_EN_Web.pdf  

Global compliance with sustainability standards, including 

in the areas of human rights, occupational safety and health 

protection, environmental protection and anti-corruption is, 

for us, the foundation of a successful business relationship 

with our suppliers. Only by working together with our  

approximately 17,500 business partners can we ensure 

compliance with sustainability standards and make a contri-

bution to implementing the United Nations Sustainable  

Development Goals (SDGs). To achieve these goals, we im-

plemented the concept of “Sustainability in Contractor Rela-

tionships” back in 2006, and we continue to build on and 

develop these measures to this day. This concept anchors 

sustainability in our procurement processes and procure-

ment organizations and also comprises a globally inte-

grated network of sustainability officers, who are responsi-

ble for procurement for the respective brands and regions. 

 

Internal measures 

Audi Group Code of Conduct1 

The Audi Group updated its Code of Conduct in 2017 in line 

with the Volkswagen Group. It was adopted as a binding 

policy by all Audi Group brands by the end of 2017. The 

Code of Conduct is therefore identical across all brands and 

companies. It is permanently available to all employees on 

the intranet and also for third parties over the Internet and 

is continuously communicated in digital format and in print 

media as well as at internal company events. The Code of 

Conduct is based on common values and focuses on honest, 

morally correct and rule-compliance behavior as well as the 

issue of “responsibility.” 

 

 

https://www.audi.com/content/dam/gbp2/en/company/investor-relations/annual-report-2018/audi-statement-of-interests-2018.pdf
https://www.audi.com/content/dam/gbp2/en/company/investor-relations/annual-report-2018/audi-statement-of-interests-2018.pdf
https://www.audi.com/content/dam/gbp2/en/company/sustainability/core-topics/compliance-and-risk-management/Audi_Code_of_Conduct_2019_EN_Web.pdf
https://www.audi.com/content/dam/gbp2/en/company/sustainability/core-topics/compliance-and-risk-management/Audi_Code_of_Conduct_2019_EN_Web.pdf
https://www.audi.com/content/dam/gbp2/en/company/sustainability/core-topics/compliance-and-risk-management/Audi_Code_of_Conduct_2019_EN_Web.pdf
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Whether at the workplace, as a business partner or as a 

member of society, the Code of Conduct helps employees 

deal with the existing rules at the company and provides  

orientation, support and advice. The rejection of all forms of 

modern slavery and human trafficking is also a central tenet 

of the Audi Group Code of Conduct. We also act in accord-

ance with the values set out in the UN Global Compact, the 

OECD Guidelines for Multinational Enterprises and the dec-

larations of the International Labour Organization (ILO). 

AUDI AG Statement of Principles concerning Respect for 

and Observance of Human Rights 2  

In order to affirm AUDI AG’s commitment to respecting and 

upholding human rights in general and condemning forced 

labor and human trafficking specifically, AUDI AG’s Board of 

Management signed a “Statement of Principles concerning 

Respect for and Observance of Human Rights” in 2017.  

The Audi Group Whistleblower System3 

The whistleblower system is responsible for receiving and 

processing reports of serious regulatory violations and legal 

breaches. Violations of human rights are strong indicators 

of a serious regulatory violation. Our employees, business 

partners and other third parties may use various channels of 

the whistleblower system to report possible serious regula-

tory violations or legal breaches committed by Group  

employees. These channels include the online reporting 

channel, the telephone hotline, an e-mail inbox and per-

sonal contact to the Audi Investigation Office as well as con-

tacting ombudspersons. The specially protected online re-

porting channel and the appointed ombudspersons ensure 

that all reports can be forwarded anonymously to the Inves-

tigation Office. Information can be provided in all important 

Group languages and is treated as confidential. The main 

                                                
2 https://www.audi.com/content/dam/gbp2/company/sustainability/downloads/documents-and-policies/corporate-guidelines/Audi_Grund-
satzerklaerung_Menschenrechte_2017_final.pdf  
3 https://www.audi.com/en/company/sustainability/core-topics/operations-and-integrity/compliance-and-risk-management/whistleblower-
system.html  

procedural principles and safeguards are the protection of 

both the whistleblower and the person implicated. Any  

retaliatory action against whistleblowers constitutes a seri-

ous regulatory violation and will not be tolerated. 

Risk analysis 

The regular risk management process includes a quarterly 

risk process and the annual standard GRC process. Risk  

assessments pertaining to human rights are conducted and 

the countermeasures taken in response are reported by the 

main Group divisions and companies. The annual regular GRC 

process supports the recording process of potential risks by 

means of a list of focus areas, which also includes potential 

risks arising from the violation of human rights. Quarterly, 

annual and ad-hoc reports are submitted to the Boards of 

Management of AUDI AG and Volkswagen AG as well as to 

the Audit Committee. 

Employee qualification 

By taking preventive measures, we promote compliance 

with regulations within our organization and raise the com-

pliance awareness of our employees. Target group-oriented 

communication and training measures for employees at 

every level of the hierarchy play a central role in this.  

In this reporting year, the communication and training  

activities primarily focused on the Code of Conduct and the 

whistleblower system.  

For example, the obligatory training program for all new 

employees on the Code of Conduct has been extended to all 

existing employees. The training sessions and courses are 

accompanied by comprehensive and extensive communica-

tion measures using various internal communication chan-

nels. This includes both online and offline media as well as 

event and training concepts. 

https://www.audi.com/content/dam/gbp2/company/sustainability/downloads/documents-and-policies/corporate-guidelines/Audi_Grundsatzerklaerung_Menschenrechte_2017_final.pdf
https://www.audi.com/content/dam/gbp2/company/sustainability/downloads/documents-and-policies/corporate-guidelines/Audi_Grundsatzerklaerung_Menschenrechte_2017_final.pdf
https://www.audi.com/content/dam/gbp2/company/sustainability/downloads/documents-and-policies/corporate-guidelines/Audi_Grundsatzerklaerung_Menschenrechte_2017_final.pdf
https://www.audi.com/content/dam/gbp2/company/sustainability/downloads/documents-and-policies/corporate-guidelines/Audi_Grundsatzerklaerung_Menschenrechte_2017_final.pdf
https://www.audi.com/en/company/sustainability/core-topics/operations-and-integrity/compliance-and-risk-management/whistleblower-system.html
https://www.audi.com/en/company/sustainability/core-topics/operations-and-integrity/compliance-and-risk-management/whistleblower-system.html


Slavery and Human Trafficking Statement of AUDI AG (2018 fiscal year) 

4 

 

 

As our procurement employees constitute a key interface to 

our business partners and thus to our supply chain, all new 

purchasers are also made aware of sustainability issues. As 

part of this process, we ensure that our employees are famil-

iar with internal systems and processes as well as with the 

sustainability requirements we place on business partners so 

that they can report observed violations of our sustainability 

requirements to the responsible units. We sensitize certain 

employee groups separately on specific topics such as raw 

materials for electric mobility and related sustainability 

risks, such as human rights violations, in specially adapted 

formats. 

 

Measures in the supply chain 

In order to maximize the benefit of synergy potential, we 

select suppliers in close consultation with Volkswagen 

Group Procurement. As a result, we are able to pool pro-

curement volumes across multiple brands and models 

across the entire Volkswagen Group. In addition to the inde-

pendent activities undertaken by the Volkswagen Group, all 

the action taken and efforts made to promote sustainability 

along the supply chain and protect and uphold human rights 

thus also contribute to the attainment of these objectives 

within the Audi Group.  

Sustainability requirements for our suppliers4 

In the Audi Group too, the “Sustainability in Supplier Rela-

tions” concept is based on the “Volkswagen Group require-

ments regarding sustainability in its relationships with busi-

ness partners” (Code of Conduct for Business Partners). 
These requirements formulate the Volkswagen Group’s  

expectations of our business partners’ conduct with respect 

                                                
4 https://www.audi.com/content/dam/gbp2/company/sustainability/downloads/documents-and-policies/corporate-guide-
lines/Volkswagen_Code_of_Conduct_for_Business_Partners-2019-DE-EN.pdf 

to key environmental, social and compliance standards, in-

cluding the internationally acknowledged human rights 

standards. In 2018, a process started to revise these re-

quirements in order to address, e.g., current circumstances 

and new challenges in the supply chain. Publication is 

planned for 2019. By integrating the sustainability require-

ments in our procurement process at the contractual level, 

we seek to ensure that our sustainability standards are ob-

served along the entire supply chain worldwide.  

These requirements are based on international standards 

such as the principles of the United Nations Global  

Compact, the International Chamber of Commerce’s  

Business Charter for Sustainable Development, and the con-

ventions of the International Labour Organization.  

We review and develop the sustainability performance of 

our suppliers on an ongoing basis. For this we use various  

instruments such as the SAQ self-assessment questionnaire 

developed by the initiative DRIVE Sustainability and focused 

on-site inspections at our suppliers.  

Risk analysis 

In order to estimate the sustainability-related risks of the 

respective supplier sites, the Audi Group combines the find-

ings of the self-assessment on sustainability with country-

specific risk values and other factors. Where necessary,  

on-site inspections are subsequently conducted at the rele-

vant production location. The risk analyses take both third-

party information and internal empirical data into account. 

In order to identify current developments as well as long-

term structural challenges in the respective countries, we 

encourage continuous dialogue between our brands and re-

gions through regular meetings and video conference calls 

within the sustainability procurement network.  

 

https://www.audi.com/content/dam/gbp2/company/sustainability/downloads/documents-and-policies/corporate-guidelines/Volkswagen_Code_of_Conduct_for_Business_Partners-2019-DE-EN.pdf
https://www.audi.com/content/dam/gbp2/company/sustainability/downloads/documents-and-policies/corporate-guidelines/Volkswagen_Code_of_Conduct_for_Business_Partners-2019-DE-EN.pdf
https://www.audi.com/content/dam/gbp2/company/sustainability/downloads/documents-and-policies/corporate-guidelines/Volkswagen_Code_of_Conduct_for_Business_Partners-2019-DE-EN.pdf
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Qualification and monitoring of suppliers 

In this reporting year, we once again significantly intensified 

the monitoring of our suppliers with regard to sustainability 

issues. In all, 837 suppliers were subject to on-site inspec-

tions by an external service provider. The findings led to a 

series of measures being imposed in 139 cases, the imple-

mentation of which is being monitored.  

In addition to the on-site inspections of suppliers, more 

than 28,000 Volkswagen Group supplier sites had com-

pleted and submitted a self-assessment questionnaire on 

sustainability by the end of 2018. The self-assessment 

questionnaire includes a free text field regarding infor-

mation on modern slavery and human trafficking efforts. 

The self-assessment questionnaire allows AUDI AG to evalu-

ate its suppliers with regard to the most relevant issues and 

developments.  

Any information we receive on violations of our sustainabil-

ity requirements by business partners is taken very seriously 

and immediately thoroughly investigated. This specifically 

means that we contact the supplier immediately and  

demand a statement on the reported suspicion. If the  

suspicion is confirmed, the supplier is asked to provide Audi 

with an action plan to address the problem. We comprehen-

sively track and review the implementation of this action 

plan, for example by means of on-site visits. Suspected vio-

lations can be reported to the central e-mail address  

compliance@audi.de and via other channels. 

In addition to reviewing our suppliers’ sustainability perfor-

mance, our activities focus on continuous dialogue with and 

further development of our suppliers. This ensures that our 

business partners understand our requirements and that 

they are aware of new challenges that may arise. In the 

course of the business relationship with all suppliers, we 

provide an e-learning module on sustainability to permit 

continuous supplier development. By the end of the 2018 

reporting year, more than 31,000 supplier sites had made 

use of the Volkswagen Group’s online qualification offer-

ings. In addition to e-learning, we also conduct sustainabil-

ity training and workshops on specific topics with our suppli-

ers at selected locations. 

mailto:compliance@audi.de
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Progress report

As announced in the Slavery and Human Trafficking State-

ment of AUDI AG for the 2017 fiscal year, various measures 

were developed and implemented in 2018 to prevent 

forms of modern slavery and human trafficking. 

 

Among other things, we developed a new and expanded 

sustainability rating which also takes human rights risks 

into account and which will be integrated into the awarding 

process of the global procurement organization. We will 

begin implementing this for the Audi Group in mid-2019. 

In future, only suppliers with a positive sustainability  

rating will be eligible for contract awards. 

 

With regard to Audi’s electrification campaign, we will con-

tinue to focus on raw material risks in the year ahead. Here, 

the implementation of the “OECD Due Diligence Guidance 

for Responsible Supply Chains of Minerals from Conflict-Af-

fected and High-Risk Areas” plays an important role. In 

2018, the Volkswagen Group together with the Responsi-

ble Minerals Initiative (RMI) and the DRIVE Sustainability 

Working Group produced a study on the sustainability risks 

in the raw materials sector entitled the “Material Change 

Report.” Based on this, we prioritized the critical raw mate-

rials across the Volkswagen Group which will serve as a  

basis for further measures. This includes, among other 

things, the involvement in a certification system for cobalt 

smelters with the aim of improving mining conditions and 

making it easier to trace the origins of materials used to 

make batteries. 

Concerning conflict minerals, upon request, our suppliers 

must disclose to us the smelters or refineries from which 

they source the metals tin, tantalum, tungsten and gold. 

In 2018, the Volkswagen Group received specific supply 

chain information from suppliers that enabled the Group to 

identify 321 smelters of tin, tantalum, tungsten and gold. 

These companies were also asked directly about additional 

risk management practices through RMI’s Risk Readiness 

Assessment. 

 

In the coming year, we will continue to expand our activi-

ties to implement sustainability in our supply chains. To 

this end, we are taking steps to better map out our supply 

chain and focus on additional raw materials. Our aim is not 

only to continue identifying risks but also to continuously 

minimize them using a variety of instruments, such as  

auditing, certification and qualification. 

 

 

 

 

 

  

 

 

 

 

  






